


FCNSW's values provide guidance on how we interact with each other and our stakeholders. You 
are expected to uphold the following FCNSW values as defined in Strategy 2022: 

• Wellbeing - The safety and wellbeing of our people is our priority.
• Respect - We care for country, community and ourselves in all our diversity and hold our 

partnerships in the highest regard
• Integrity - We are honest and accountable for all our actions
• Innovation - We challenge ourselves to think differently and improve

4.3 Care for children 

If you work with children when you perform your duties, you are responsible for creating a 
workplace where children and young people under 18 years are safe and protected from sexual, 
physical and emotional abuse and neglect. Where a special clearance under Working With 
Children laws is required, you must obtain that clearance before undertaking work in that 
environment. If you have any concerns or questions they should be directed to your manager or 
your HR business partner 

4.4 Ethical decision-making 

To help ensure decisions you make at work are ethical, you should ask the following questions: 

• Is the decision or conduct lawful?

• Is the decision consistent with the values and objectives of the corporation, relevant policy
and this code?

• What will the outcomes mean for you, your work colleagues, the corporation, and others?
Do these outcomes raise a conflict of interest or lead to private gain?

• Would the decision withstand public scrutiny?

• Are you the right person to be making this decision? Do you have the appropriate
delegation?

5. RESPONSIBILITIES

It is the responsibility of the Chief Executive Officer to ensure that managers, supervisors, 
employees and contractors are aware of this Code of Conduct and its expected behaviour . 

. Managers and supervisors are required to ensure that they, and those employees/contractors 
within their area of responsibility, are aware of and comply with the requirements of this Code of 
Conduct at all times. They are also responsible for ensuring that any issues which may emerge are 
consistently addressed in accordance with FCNSW's Managing Poor Performance and Misconduct 
Policy and/or other relevant policies. (listed under point 8). 

All managers, supervisors, employees and contractors must: 

• ensure their behaviour at all times meets FCNSW expectations as outlined in this Code of
Conduct and other policies of the corporation

• report any instances of behaviour by others that they reasonably consider may be in breach
of this Code of Conduct, and to maintain confidentiality whilst the matter is being investigated

• seek the advice of their manager or HR Business Partner if in any doubt as to what might
constitute acceptable or unacceptable behaviour.

This may include applying the Fair and Just Matrix to identify and assess both exceptional
and unacceptable behaviour.

6. BREACHES

You have a responsibility to ensure you observe this Code of Conduct and supporting policies. 
Where you believe this Code of Conduct has been breached you should report the matter to your 
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